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Abstract

This study was qualitative research in nature with the following objectives 1) To
study the general condition of coaches in business organizations 2) to develop a coaching
model in business organizations in accordance with Buddhist psychology 3) to examine the
pattern of coaching in business organizations in accordance with Buddhist psychology. The
researcher collected data from Tripitaka, commentary, academic texts, documents and
related research. Including in-depth interviews with 5 experts coaches for study the general
condition of coaches in business organizations and present a coaching model in business
organizations according to Buddhist psychology. After that Focus Group
Discussion with 11 experts coaches to develop a model of business coaching in
Buddhist psychology and then check the validity and proper with  Focus Group
Discussion with the 6 experts coaches that have been recognized in the field of
education and Buddhist religion. Before applying to improve the format of the coach
to be appropriate, which results can be summarized as follows:

Current coaching in business organizations is commonly used in the GROW model.
Starting with Goal or goal setting for coaching, Reality or finding reality, Options or finding
alternatives in achieving goals and Way Forward or summary of the action plan. Goal of
coaching are both personal and organizational goals and using the "Insight Loop" which
includes the process. In which the coach must notify the coachee to request Permission for
the coaching and then begin with Placement, Questioning and Clarifying respectively. The
coach must follow the principles and ethics of the coach. Have confidence in the potential
of the coachee. Do not force or submit advice to coachee to do what comes from the

coach's own thoughts and reasons. And the coachee must be a person who is ready to



accept the coaching, has interest and believes in self-change, self-awareness and must have
trust in coach and coaching process as well.

For the coach model in business organizations according to Buddhist psychology
(COACHING model), there are 4 steps to coach the process 1) Own goals 2) Find the truth 3)
Choices 4) The right way. There are 8 processes for Coach and Coachee : 1) Confidence 2)
One's Own Welfare 3) Awareness 4) Critical Reflection 5) Hear from Others 6) Insight 7) Noble
Eightfold Path 8) Golden Mean.

Important knowledge gained from research on the model of coaching in business
organizations according to this Buddhist psychology are 1) Coaching model in business
organizations based on Buddhist psychology (COACHING model) which presents the 8
processes of those who are Coach and Coachee which is located on the basis of being a
good friend, is Paratoghosa of the coach and Yonisomanasikara that occurs within the inside
of the Coachee. And 2)The process of coaching in business organizations according to

Buddhist psychology 4 steps are 1) Own goals 2) Find the truth 3) Choices 4) The right way.
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Aniau 1Hudu suuuvelindfanulndiAsseuatannniuuuusn
b) JURuUsdRyanual (Symbolic Model) Iuunaonidu
©.0) JULUUTAIU (Verbal model) n305ULUULTIAUAIN (Qualitative
Model) 1unms lddeanuunfsssunilunisesuelagge wWu Anssaundnsuguaesuly
seArduiuadmnudsruunaninmsdsuuuutormiudiedsasdilasnuissini
Lifisuwuidsaemazesnstiosifumnmaumsaiguuuulssnndusely
b.lo) JULUUNNALIAAIERNT (Mathematical Model) nSa3uiuulfeu3unm
(Quantitative Model) 19y aun1s wazlusunsuBadu 1udu Fslafinnsduunguuuuma
adiaransoanidu « Ussian laun
(o) JUBVUTUYTBULTBY (Analogue Model) lusunuuLianianm
dulvyldluduinemans Wy suuuulasiaisesnouaisdulagldudnnaieudioy

“Smith, R.H., and Others, Measurement: Making Organization Perform, (New York:
Macmillan, 1980), p.461.

“° Keeves, Peter J., Model and Model Building, Educational Research Methodology
and Measurement: An International Handbook, (Oxford: Pergamon Press, 1988), pp. 561-565.
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(o) JUMUULTITEAM (Semantic Model) Wuguuvuildnwuiiude
Tun15uUs5818 wioedureUIIngMsalidnwIdea 197 unugdl wiegUunw Litelwiiy
Tnssasemisanudn esfUszney wavaruduiusvesesduszneuvesUsngnisaity
wazlddoanuluniselunediold ilnanunseanauniu udgnseuresgluuulssiniie
PpAuaRULLey FlFenuinadoy JULuy uiegdlsinuldfineiisuuuutianld
funsAnwan Wy susuumsiseuslulsaseu
(o) JULUUBIALIAAEAT (Mathematical Model) Lﬂugﬂmuﬁ%’uam
ANNAuRUSYRIasRUsEnauvsefuls lnglddydnualnisndamans Jagiuiuwiliuinaeg
ilullugungfnssumansuiniu TasomglunisiauasUssdunannansfing sUuy
é’ﬂwmwfﬁaumﬂﬁ@ummmﬂguLLUUL%@%’amfm
(@ JUsUUIBsamR (Causal Model) WugUuuuiizuannistihmain
nATIEiEUNa (Path Analysis) lun1sAnuuieuiiugaans suuuuLdaanivg sl
anusafnwgUiuuddionuiiifudsadududould uunAnddyvesguiuuiifedesats
Juarnnguiiiisates vienuifeiiiuuds Uuuvasdouludnvuraunisdunss uwioy
aunsuansn LS dmaseninsinds anduiinisfiususadeyaluanin
msnifduatafionageugiuuy sUsuudEmmiuiseenidu b dnvae 18 o) sUuuy
sTUUIEULAEY (Recursive Model) 1ugunuuiinanipnuduiudiBsaninseninefauusee
uleafidfirmavesnaduasluiimmaieilaglifimuduiuddoundu ) sUnuuszuy
\dug (Non-recursive Model) 1 usduuuiinanannuduiiusideanvgsenineiuds lag
fiansanuduiusvessudsnelususmiienaduishuudsanive uasdandouri
JafiAneenuduiusdoundule
UnfineingraudiAglauuaUssinnueagunuumen1TesuIuaN v INaN YL
voufloseenifusuuvuileunslnednvuziiuiuassunuuilesunelnednunsvesssvins
suuvuildlulunisedunelasiufituiigasonnglunsussoednvuzvoadorinddnuay
wiuls 19U Concentric Zone Model uay Social Area Analysis Model tJusiu dmiuguuuy
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agulén mInlassanvessUuuuasiuegiu Yaguszasdluniseluneguiuy
q sUnUUTinateUszan Wy JURUULTsean wazsUuuuLdedaydnual Feguuuide
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doydnwal wsesnluguuuudennuwazgluuuadamans Melasuhuunadamansuu
sanludn « Yszinngeons laun jULuudau3euiisyu (Analogue Model) ULUULTY
U8A113 (Semantic Model) UL UULBsAdinA1anT (Mathematical Model) kay ULUULAS
a1 (Causal Model)

dmsumsitended fAteaulaadeguuuulssinguiuudedoninu (Semantic
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Smith, R.H., and Others, ®) JULUULTIN18AIN (Physical Model) uunaandu
(1980, p.461). JURUUANEITRIINYULAAEVRIRI uarFULUULALoY
J3elldnwuzAR1eUIINYN1TIase danulndlAssniy
FFWINATIUUKIN

) JUkuUAsdRyanual (Symbolic Model) Suunaentd
u  jUsuudeanunseguwuutlenann tuns 194
aaNUnFAsIIUATlUN1TesUIElage LaggULUUNIS
ANAAIART NI0FULUULTIUSIIN LU aunTs uay

TUSUATULT LAY
Smith, R.H., and Others, ®) JULUULTIN18AN (Physical Model) Fuuneandu
(1980, p.461). FULUUAR 18939 UdNwMrAG 18989339 wagjuluy

aloudse Idnwazad1eUsngn1salase danulng
LAENAINHTTIINATIMUUUTN

o) JUBVULTIdydnwal (Symbolic Model) §1uunaen
) v =] a ) 4
Wuguuuudenu wieguuuuidsamnin Wunsly
JeauunfsssunlunisesunelaggauarsuuuuNIa
ANAAIENT NTOFULUULTIUTIIM LY aunTg wag
lUsinsudady

°® Schwirian, 8194 Bardo, J. W., & Hartman, J. J., Urban society: A systematic
introduction, (New York: F. E. Peacock, 1982), pp. 70-72.
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Keeves, Peter J, Juungusuunedinaanseondu « Uszsan laun
(1988, pp. 561-565). sUsuusUTsuWsudugunuudsmeninadulngls

TusAnenmans sUuuudstoniny 1usuuuuild
awndudelunisussens wieadureusingnisald
ANY1A380191 WU nTe3UAN JULUULTIAR
mans \uguuuuilduansanuduiudvesesdusznoy
vsomwlslaelddydnuainisndneans wazguuuy
Beaun Wuguuuuiizuannsimadansieses

LMY
Schwirian, 81411 Bardo, J. W., | kUsUsglanu095UuuuaIun1505unednyaeain
& Hartman, J. J., é“ﬂwzuzsuauﬁaaaaﬂLﬁugmwuﬁa'ﬁmaimaé’ﬂwmsﬁuﬁ
(1982, pp. 70-72). u,azgﬂquﬁa%msﬂmaé’ﬂwmzﬁuaqﬂimﬂi

©.0.0 39AUTENIUVBIFULUY

aeAUsEnouvessluuulaidnivinisiinis@nwiaindieg1evesguiuuann
wnanseneg MAsatesmuiilifvinguaninuefdunusiniedingiuuududesd
psfUsznoverlsthediulngaziueg fudnuusanzressngmaiiifaulasniunis
Anwn wendldndving 16’1’?"1’@mesﬁg‘uLLUUSﬁummmLmﬁmL%ﬂisuu (System Approach) fiu
NANNITUIUITANADIUN1TAS (Contingency Approach) N&11731 mﬁﬂwnawmgmwu
UT2noUn28 @) @n1NLIAaeN (Environment) ) nalulad (Technology) m) 1AS3a314
(Structure) &) NS¥UIUNIITANTT (Management Process) wag &) n1sinduladenis
(Decision Making)™® wananil asusznauTessULIUEsE UL Usznaude ) dadutudn
lb) NSPUILNT @) HAKAR LAy ) Teyadeundu msfinnsansUuutludnvnzdtoinonas
yosszuniinannsidadedidiluiunssuaunisdsdanseinldAananandu waglv
anuaulatutayaleunduainaninwindeunieuen

agUlidn eadusznouvessULuvlifvdninamianed Sednlvgasiuog iy
Snvazlamzanuiigauladnulnsesdusznouesguiuulszneusedadoin nsvuiums
uazadurieenviionananiiuies

°° Brown, W.B. and Moberg, D. J., Organization Theory and Management: A Macro
Approach, (New York: John Wiley and Sons, 1980), pp. 16 — 17.
“" lvancevich, J.H.et al, Management: Principles and Functions, (2005), [Online]

Source: http://www.norvathesolybeez.hu/leto/tresek/eng/coldoc. [20 July 2017].
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Brown and Mo berg (814} 2IAUsENOUTBIFURUUUTENBUMY
a1 8e03) (o&mel, M oo) | ©) ANNWINGROY

) inalulad

o) 1AT9a319
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ASZUIUNITINNIS
AsAnaula
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Ivencevich, J.H.et.al (1989) 99AUTENBUVBIFURUULTITEUY Usenausie
o) Uadyiudn

©)

) WANGH
&) TayatdaunduananIniInaey

ASEUIUNIT

0.0.& ANBAVDIFULUUTA
sUsuUiResdidnuae fodl

o) JULUUAITUSENOUMEANUANTUSIZdAT@sesEnIaiLlsiNnnIIAINY
fuiusigadunsasssunegdlsinmuanuduiusidadunsaniivselevidluyiwesnisimu
PTG

b) sULUUMsthlUgnsiuenafinmun dsanunsansieaeuldseteyalds
UsrdnslnadlenaaeuguiuuudainngdliaenadestudeyadeUssindsuuuuiudes
QNEALEN

o) UsUUMsEsUNElAssa s wduTuS B amapave st esiiAnwmldog sy

@) Uuuumsueiosiielunisairsanudnsiusen (Concept) vl waznisasig
anuduiusveasaulsival Jseziduniaifinesdanud (Body of Knowledge) TuiFosdinnds
Anw

&) suuuuludedla andurulsiuegfunsevvemquiluFesiug

©.0.&¢ NMIHAUIFULUY

A3 M lglun1wdingwin Development Wrnnldiufanizuayld
Usznauddudldidu nsiaunuszima nswamnvuun msiauniies waznisiaun
#1519015 1Wudu msiaurdsgnihluldfulaeyluuazdanumueunndisiusenly
Fandnauda Weanuarmnevesnisimuiuldiglianumnue nateainumnaeds
Aruvanefiadnendeiu uasuaninaty Seenadiuuneenldneiinin “faun” fndsnsly
anmnglinaneau msauidlalaeshly faamnelndifesiuanuvnganngudn
fio mneis mahliAansasuidasainanwnislugdnanmmidefifninduegiadu
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svuy wiomsiliAtundanmAniiduegesinduszuue i Waun vaneds nns
\Wasuwlasfiinssmuaiiemng (Directed Change) wansiUasuudasiilénnaunuliuiueu
i (Planned Change)*® Tnsagunsiaundssneis msiasuuasadadmis 1iAn
AN AU RLTULes

nsWaunUuu Sdndeinisielulssmanagdisussmaliaununely
sannviane \ululdisnsairegulml wagnsiaduatns viedesonsuuuuiiuiitogudalid
UsgAnsnmanntu suuuufildunsiannesiogludnumedd o) sUuvunstauniidu
wUUs1as e padUszneuviaisdiaudiniusiu ilevlugditmane Sssusznoudae
Fnguszasd Aanssunsdiiiuns anuduiustuanminedeuianislukaznisuen uay
yMsIsYRILAAreIdUzNeY o) SULuUM TR AdusTUY mnefa Tassnns Aenssu vie
MsAuiums RedfuMIUTUUSE Wismunwg Yinwe Yirued uavatuannga Useneume
Hadeiidamansenusieszuutladeind ssuuges wdonszuiumsndn wazdeyadoundy
) sUnuUMsRmulaefvuadulusunsunisiamn wnefs uwuauiideaniswamm 4
Usenaume™ aud1Ay winfn wag wannis ngussasd wuamisluniswaun wag naln
Tun1sddunis way ) duvunsimuidaasigs Iduunugiidunindenles
mnsduiusyeanFIdeiunsiauuas TuuiAnfiaenndesfunsiaunguuuy dfnanis
Fupounisimuzuuuy eguaneviudeiy dieluil

nfsnmsviumile nanai msfmugUuutlaeialy uwssenidu o dumeu léun
@)ﬂﬂia§WQ(Conqnx1)§UuU1Juazls)ﬂﬂiwﬁﬂawuLﬁaqm3q(VaUdny)maqgﬂuU1ﬁ”
Fsanndosfuiiniunisdavinu findnanszuiumsisensimunguuulnglduisoonidu
o Junou Tiun o) MIaravdeRmusuuuy uay ) MInadeuAILismsIveIFULUY
fderraamieiuungluuuiundou Wusuuuunuauyfgiu Taons@nwduaiingu]
LUIAMLAR JULUY UaE HAnsANYINIeITeMAeITes Faazyaeliarursadivun
psdUsznaUnIofuUTineq neluzduuy suisdnuvazauduiusszninsedusznou

¢ ¥l G, ATWAIIYNYY : NN Bfgn1sURUR, (njamnamuas : venenudien,
b&lob), N End .

°¢ Fryeyn deyayr 3T, ArswaungaYL, fuiaded o, (nNgannayuas : drinfiamiine Jauwn
WY, b&lob), N &.

** 30101 Asveudy, “JURUUUTIIINMSHRIIaNsIauEAINIsAnyIlng”, Inerlinug
USweyraufinudin a1vineimsuimsnisfine, (asansusvanguf Tusiamsdenudnw: amine dy
FIUAMN, LEEE), R elo-aan.

** Willer, D., Scientific Sociology : Theory and Method. Englewood Clift, (NJ : Prentice
Hall Inc, 1986), p. 83.
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Willer, D., NSWRILIFULUY wUsen Uy b Junau
(1986, p. 83). lauA @) N15a379 (Construct) JUKUY uay

) MIMNANNLTIBamSS (Validity) VOIgULUY

VBBl ASAzea, NT¥UIUNITITENNTHAIUIFULUY LU

[eoulai]. ponilu b tunou 1dud o) Msafivie
WAWIFULUU Lag b) N1SNAFBUAINY
i83n399893ULUY

aguladn nsaunguuuy wuseendu b Si'?umau laun o) M3A519UTDIAILY
ULV Ua ) mimmaaummmmmwaﬁmwu austazduneuiisandon il
fumeuil o MaadrmTeiamuguuy lutunouilideasadrwdoauguuy
Funneu Lf‘]ugmwumuaumgﬂu (Hypothesis Model) Ing@nwuuifin nowd wae
namsidefiieades uenani fideervvsfnumensdimhenuiiduiunisluFesiug 1§
Huogad Tawansinwazinanldimun ssdussneuviosudsineg ngluguuuy s
Snumranuduiusseninsesiusznouviefulsvantiu viedwuneundsweaunazed
Usgnauluguuuy dadu nsimunsuuuuludunoutiazdos endevdnmsveamguadusn
giuddy Selaevhlunmsnulutuseudasiduneuden fail
@) M3AnwIenasuarauifefiisates othasaumaildninggi uay
dupsen WusnenseumnuAnnisive
0) MsAnwanuiunasdluduneudenavsduiunsldnaneds dail
©.0) NM3AnwENMkardynInsaniunstudagiuvesmieanu lngfiny
AuAnfinaInyanailtisades (Stakeholder) §533Anw10199¢1938n5duA1val N3
#0uUn1N N15d1599 NMsaUNUINgY [Wusuy
b.lb) N3ANYIT18NA (Case Study) VsonyNIl mignuiivszaunadise
vidoiuun UFTRNAuGesAnw iethanduasaumaiddglunsfaunguuuy
lo.0) M3ANWITaYANNLITB IV arMssnad F5AnwIen991E38ns
duntwal nMaunuIngy (Focus Group Discussion) 1usiu

Yy ASazein, n1swwuIn1sIdelaeldgluuy, mouladlunasiiun :
https://www.kroobannok.com/news_file/p61238851032.pdf [e¢ LU¥IWU b&De].
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ogslsAnnilunuifounaieswenanaginumudunouiingnuud §3ded
anvarfnviiinfnlagldnszuiunisideuvuimanie (Delphi Technique) ionisaunun
Ny (Focus Group Discussion) Tumisiimunguuuuild

Fumeufl © nsmageuAisInTIveIgULLY Mendsitldimursuuuuly
Funouusnuda s1uduilesdesnaaeunuiiiosnssvesgunuudand n insggUnuud
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fimundy fausfasimuilaodl sngiua1angul] wuIruAngULUUYRIYARADY LAt
A FITeTiun uwiflduiisssuuuuawansfigiu denduiisdesmsiraeunnuidiomss
yesguuuUIndamvszamioll iWusuuuuisl Ussdnsamauiisianiolal nsifu
wnuteyaluaniunisalaswvisenaasdldsunuuluaniunisalaseasdiglinsuaninanse
ARy etesAUsENaUgavisamLUsi19g Tusuuuy {3dee1avzUsuusesuuuuindlag
nsdresAUsnouvdafuUsinuIlsifidviwaniesiniudrdy tdessenainguuuy ez
Tldsunuuiifinnumnyanday
msnadougUuuuoanserldly « Snvae il
&) MnageUFULUUMINTUsTRuABIATg it mun MsUsziiufivamuilag
The Joint Committee on Standards of Educational Evaluation n1glan1saniusues
Stufflebeam wazane Idthiauevannsussidiuiieruussiingiuvesianssunisnsivaoy
sUMUY Usenaudeansgin @ fu daies
0.0) U1n3g1uANTUlULY (Feasibility Standards) 10 un1sussiiiuaany
Jululdlunsihluujifass
o.0) WmsgruiuANmduUseleyd (Utility Standards) 10un1susziiiunig
AUBINBY FIBAINABINTTVDIEITFUNUY
o.en) WINTFIUFIUAIUMNIZEN (Propriety Standards) Lun1suszifiuaiy
Wz Tufunnmneuas A5 INAIEN
6.€) IATFIWAUANUYNABIATOUAGY (Accuracy Standards) 1TuMIUsEIY
mnutdetie uazldaseasounquAsUiULALFeINITEILTTY
b) ManaaeusULUUiIsnsUsziulaegmssnand msmaaeusUuuuluuiaFes
ldanansansgiilalaedeyaidaUsedny e sussdua1msdnesvesguiuu wsen1s
Afiun1smageugULuumegIsnmisaia uinuIdunadesiudesnsmiuazidendou

oF a 1 a a a ada &6 vV
giua J9918iY, n1sUsEliueiuny : IImeuaznisuszenald, (nJammaniuas : 159
RUHUINPAINTAUMINGITY, bEee), NN cx-olo.
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©.b) g“dqumsﬂssLﬁuﬁLﬂuﬂmwﬁmeawwmﬂ (Specialization) TuiSesd
arUsziiiu TneWauninInuuunInsainufads (Art Criticism) Aiianuasdengoudind
wazdeede {idevaszivguniduditeds ilesnnidunisiaquailiosdsyifiugie
wiosiola wazdedld arwiauannsovesssifivednuriade uunAnildinunyssend
THlunenisfnsseduganntu ssdmsnduessdamuiianeain fidnsidosiuaie 3
awnsukazilaegednds dafu luasnisnundsdouhsuuuiinldludesdidosnisany
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b.@) Unuvisenliiinudangulunszuiunisitauvegmsanand
AIUTSUIAY LaZAIUNUAYDILFAYAL ﬁfuéfﬂLwiﬂ'13ﬁmumﬂizlﬁuﬁﬂﬁ@ﬁ%ﬁﬂmﬁmizm
nsUsiteyaiifeanis mafususdeya nisUssanana n1idadedeya naonauisnig
Uneue

) ManageusUuuulagnsdsamuAniiuresyaaInsitisades fnagld
funsitmuguuuulneldmadamarhe defideldiaunsuuuilagldmadamareaiatu
Boudesud fidvasigunuuiiimundulusevanieu il unuuaeunuiidnune
\Juwuudsganaan (Rating Scale) Llotihludrsramnudniiiuresyanafitisadosfeity
anumzanuazadullld vesguuuy

& msnageuukuulagmnaaesldsuuuu Mmegeusuuuulagnisnaaedld

sULuUl §3Basthsuuuuiifaunduluneaeddasstungutimane Snrssudunisa
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> Elliot W. Eisner, “Educational Connoisseurship and Criticism: Their Form and
Functions in Educational Evaluation”, Journal of Aesthetic Education, Vol. 10 No. 34 (Jul. - Oct.
1976): 135-150.
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NAUYNsUaUU Concise Oxford Dictionary Online IReuminldvdadud
As81l331 aeuitiay Hnelu vanltlvingiu Anenyslv®e

nsléw (Coaching) leEudeunannsanddeauinlng (Coach) audasswinniles
Turana19AnsTui o auuvunsuewivglslalioidevnosUnoudihiazninauigagng
Tutlagtiu msvudsiesaldvtemauludadgamuneuaenslisniiniizouy wasidu
Fisfanvhiiashldlugadue

sl mnes maiduganvesilesumslds lunssuumsianniiaisassd uas
naedulsglasunsla Idthdnenmuesmuesoenulfldesastuiivedindiuia uasan@nns
TrwiumsasieufofmenueaiieiAansiamu wasmaasuwasimuafidusussae

Uszana® a..1830 luamingdeSenavledafegaisuduresnisiidin “ldy”
inlfidudiauaumusasaeufiauiitistmisinGeuamsaaeuruls uazdin “ldy”
gnisuthunldluanuvsnevedldeinilul a.a.1861°deundslafinnimansnisldumnld
wiensianndnenimaysdlumansq §1u°¢ International Coaching Federation v ICF 16
Tydlguvesnislayin® “mﬂﬂ%amiwuwuﬁumﬂuwafﬂmj IUHiuU’Jum%ﬂiuﬁ]WﬂT}Nﬂﬂ
uazeuAnassasIATLuusstumalalinninn Wedudnenwesgeantisdiuyanauas
drunulue¥nveanine” aaﬂﬂaaﬂﬂuumm’rﬂﬂﬁumﬂimﬂqmmm@‘”‘ “nslay Avnis
Wanyaa1nsiswils feannsovanUdesdnenimvesyanaliussailinedidaiau” 91
flugueuAniidendgnlandufiderngludindies TaeflanuAnaieassd waziduly
ArgANNTaNkarANaNYTalluauLee TAvTeresianusulinveulunistielidgnlay
Aunu silinszananazusuliaenadesiuisiigndifesnisussgua uaznszdunnsiuny

®® Concisc Oxford English Dictionary, Twelfth Edition, 2011, p.354.
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™ n3eeAnm USAWmUEAY, Coaching, [paulail], Wnasiiun : https://www.slideshare.net/
coachkrieng/prework-coaching [el ﬁqm&m &oe)].
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o. Wuauauin fanuge annsdilanuies
o, \Hupuidslowemn wasduling™
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lavnfaziidnuagnainuate Wedielviggnlaviidneninvesnuiessanile

o. dnuaudRn1l mo AuauTReAlAy™

®) L%aﬁuiuﬁﬂamwsumpﬁu (Believe in people’s potential)

b) BuRfiizarnvieandamvenued (Willing to release one’s ego)

m  Tanuddyiugdulaglmandugudnats (Follow the coachee’s
agenda)

@ hildmsivvesnuiivnnwvidesdadusdu (Be non-judgmental)

& ldfingdu wiraeliianinnisigouslaonisdiinuies (Cultivate
your coachee’s self-directed learning)

b)) annsaldiinuensiteldeenadnds (Use deep listening)

@)  @w9alAInINeE19NIINGS (Use powerful questioning)

™ dun1val ag.a3eg @atuusnadde, n95un1sgdants usev Ji8uA. wensy wiwaliug
n3U Wszimalve) 910, be NUATUS bEbo.

" Fun1wel A3.1181M @3UAS, Managing Partner U3E% The Nile Consulting 31119, b
NUAMUS b&oo.

“ Jun1vel Jined WA, NITUNTHIANTS UTEN InewesiiuBumesina Tusdnd 91do,
b NUAMNUS b&oo.

™ Zuawal Juiiiegy

o

a =

imauu‘tlu%’j, Performance Coach Trainer, b& qumﬁué b&oe.

-

™ gontulalne, glialdvlng, (Nguvmumues: an1duldlng, beoo) ni ¢e.
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<) daludanmseanlusuian lddnediulguilusdn (Focus on
solution, don’t be stuck with problem)

«) ldnszviunsurusunlunislAy (Focus on process, not content-
dance with the coachee)

@o) HaAuazaulsd (Be mindful and meditative)

©6) Li’TﬂIﬁ]LLﬁsfﬁ%‘ﬂﬁLﬁ@%ﬂﬁ@@ﬂ (Understand and encourage insight)

ob) QuaﬁmLU%auuﬂmmuLaqriau%l,ﬂé"aw:i%"u (Learn to unlearn)

om) WANusnAsulinisseus (Give love before learning)

oc) Aoansagnafiuszdniaindluanunseduiaizas uaziiunnn
(Communicate concisely, clearly and carefully)

o@) annsnazieundulvigduiuiiedlaenszuning Wuiaiiounszan
Wwuula (Be reflective of others)

ob) Tmnuunsouilaglififeuly Suddelastadeiugduiaugy
uazUsyaum a5 (Create unconditional positive intent)

om) anunsalifeyateunduetisairsassduuvansmaiiedoansedna
n3alUnsa (Use feed forward and communicate directly)

o) aunsnaisaneduius amnulindauazanslndinainauniugdu
(Rapport, trust and intimacy and cultivated)

ox) $35nsldimaua nsdanisensual waznistnismdadunld Know
how to use logic, emotions and intuition effectively)

wo) nsentinilunues (Exquisite self-awareness)

be) HMuaaInIsesHal (High emotional intelligence)

bl) TAdeirisavaiunsaiuianizseazideniid1fay (Broad vision
with focus on important details)

o) (Dui3oudognadeassduaziuinnssu (Creative, Innovative
learner)

[
a =

be) Beuilauasinuainnsaseuinadadnwazning (Quick study

with capacity for deep and wide learning)

o&) finuaulesgradsludignldvuazdosnisozdiein (Sincere
interest in clients and desire to help)

o) WufiFoufedrsdeileaisifufieuazuszaunisaiveanuies
(Continuous learner of themselves and their experiences)

os) u0sn1stAvIuIssuanUAsumundsuLaznous (See
coaching as a two way interchange of energies and learning)

oz) wovudoudeunu (Uanis yuiln wazdamdelanlud (Humble,

open, nurturing and grateful to the world)
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o) vimuiiwe 1unuueg dwiuTiaiaiiedgnlay (Walking the
talk and modeling a good life for their clients)
mo) windeudieausnuayndauin (Passionate and positive)
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¢ quneal as.mennu Ine3ide, Usesu annduldvlneg, oo nuaius bese.
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n3U (Wssinalne) I1iie, be NUAMUS b&oo.

™ Funwnd @mi’ul,‘ﬁig Arnayaild, Performance Coach Trainer, e NUANTUS b&oo.
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®. AUABUAY (Humility)
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